POLICY ITEM NO.

Approval of Amendments to Policies— BG, CFE, DAA. and FA (LOCAL)

In accordance with Senate Bill 17 (88"), Texas Education Code 51.3525, which prohibits certain
initiatives relating to diversity, equity and inclusion at the College District, the Chancellor
recommends the following revisions to local policies:

EFFECTIVE DATE: UPON BOARD APPROVAL

LoCAL POLICY

EXPLANATORY NOTES

BG -
Administrative
Organization

CFE — Vendor
Relations

DAA - Equal
Employment
Opportunity

FA — Equal

Educational
Opportunity

. Existing Policy

Revisions would add to local policy a recitation of the prohibitions provided
under SB 17, Texas Education Code 51.3525, relating to diversity, equity
and inclusion initiatives at the College District, and the limited exceptions.

Revisions would add to local policy language providing for the
development of disciplinary procedures applicable to College District
vendors who violate the prohibitions provided under SB 17, Texas
Education Code 51.3525, relating to diversity, equity and inclusion
initiatives at the College District.

Revisions would add to local policy a recitation of the prohibitions provided
under SB 17, Texas Education Code 51.3525, relating to diversity, equity
and inclusion initiatives for employees, and the limited exceptions.

Revisions would add to local policy a recitation of the prohibitions provided
under SB 17, Texas Education Code 51.3525, relating to diversity, equity
and inclusion initiatives for students, and the limited exceptions.

B GcEdits

. Deleted Policy . New Policy



Dallas College
057501

ADMINISTRATIVE ORGANIZATION-PLAN BG

Internal Councils

Diversity, Equity,
and Inclusion Office

(LOCAL)

*k*

The College District recognizes the following employee groups:

Employee councils representing faculty, administratrors, and
staff; and

Functional committees representing certain functional areas
of responsibility.

Note: For related information on diversity, equity, and inclusion

initiatives, see CFE for contractor discipline, DAA for em-
ployees, DH for employee discipline, and FA for stu-
dents.

Except as required by federal law, the College District shall not:

1.

Establish or maintain a diversity, equity, and inclusion office;

or

Hire or assign an employee or contract with a third party to

perform the duties of a diversity, equity, and inclusion office.

"Diversity, equity, and inclusion office" means an office, division, or

other unit of the College District established for the purpose of:

1.

Influencing hiring or employment practices at the College Dis-

trict with respect to race, sex, color, or ethnicity, other than
through the use of color-blind and sex-neutral hiring pro-
cesses in accordance with any applicable state and federal
antidiscrimination laws;

Promoting differential treatment of or providing special bene-

fits to individuals on the basis of race, color, or ethnicity;

Promoting policies or procedures designed or implemented in

reference to race, color, or ethnicity, other than policies or pro-
cedures approved in writing by the College District's general
counsel and the Coordinating Board for the sole purpose of
ensuring compliance with any applicable court order or state
or federal law; or

Conducting trainings, programs, or activities designed or im-

plemented in reference to race, color, ethnicity, gender iden-
tity, or sexual orientation, other than trainings, programs, or
activities developed by an attorney and approved in writing by
the College District's general counsel and the Coordinating
Board for the sole purpose of ensuring compliance with any
applicable court order or state or federal law.

DATE ISSUED: 8/4812/19/2023 Adopted: 10f2

EBU-2023-04UPDATE 46

BG(LOCAL)-X

6/27/2023



Dallas College
057501

ADMINISTRATIVE| ORGANIZATION-PLAN BG
(LOCAL)
Exceptions Nothing in this section may be construed to limit or prohibit the Col-

DATE ISSUED: 84
£EBUY-2023-04UPD

lege District or a College District employee from, for purposes of
applying for a grant or complying with the terms of accreditation by
an accrediting agency, submitting to the grantor or accrediting
agency a statement that:

1.  Highlights the College District's work in supporting first-gener-
ation college students, low-income students, or underserved
student populations; or

2. Certifies compliance with state and federal antidiscrimination
laws.

The prohibitions do not apply to:

1. Academic course instruction;

2. Scholarly research or a creative work by College District em-
ployees or students;

3. An activity of a student organization reqgistered with or recog-
nized by the College District;

4. Guest speakers or performers on short-term engagements;

5. Apolicy, practice, procedure, program, or activity to enhance
student academic achievement or postgraduate outcomes
that is designed and implemented without regard to race, sex,
color, or ethnicity;

6. Data collection; or

7. Student recruitment or admissions.

1812/19/2023 Adopted: 20f2
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Dallas College

057501

PURCHASING AND ACQUISITION CFE

VENDOR RELATIONS (LOCAL)

Diversity, Equity, The Chancellor or designee shall develop procedures addressing

and Inclusion the discipline, up to and including termination, of a College District

Initiatives contractor who violates Education Code 51.3525(b)(1). [See BG,
DAA, and FA]

DATE ISSUED: 12/19/2023 Adopted: 1 of 1
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Dallas College
057501

EMPLOYMENT OBJECTIVES

DAA

EQUAL EMPLOYMENT OPPORTUNITY (LOCAL)

Note: For complaints of discrimination, harassment, and retali-

ation targeting employees on the basis of a protected
characteristic, see DIAA and DIAB.

Diversity, Equity, Except as required by federal law, the College District shall not:

and Inclusion

1.

Compel, require, induce, or solicit any person to provide a di-

Initiatives

versity, equity, and inclusion statement or give preferential
consideration to any person based on the provision of a diver-
sity, equity, and inclusion statement;

Give preference on the basis of race, sex, color, ethnicity, or

national origin to a participant in any College District function;
or

Require as a condition of enrolling at the College District or

performing any College District function any person to partici-
pate in diversity, equity, and inclusion training that references
race, color, ethnicity, gender identity, or sexual orientation, un-
less it was developed by an attorney and approved in writing
by the College District’'s general counsel and the Coordinating
Board for the sole purpose of ensuring compliance with any
applicable court order or state or federal law.

Exceptions Nothing in this section may be construed to limit or prohibit the Col-

lege District or a College District employee from, for purposes of

applying for a grant or complying with the terms of accreditation by

an accrediting agency, submitting to the grantor or accrediting

agency a statement that:

1.

Highlights the College District's work in supporting first-gener-

ation college students, low-income students, or underserved
student populations; or

Certifies compliance with state and federal antidiscrimination

laws.

The prohibitions do not apply to:

1.

Submitting a statement as part of a grant application or to

comply with the terms of accreditation that highlights the Col-
lege District’s work in supporting first-generation college stu-
dents, low-income students, or underserved student popula-
tions, or that certifies compliance with state and federal
antidiscrimination laws;

Academic course instruction;

Scholarly research or a creative work by College District em-

DATE ISSUED: 12/19/2023
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ployees or students;
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Dallas College

057501
EMPLOYMENT OBJECTIVES DAA
EQUAL EMPLOYMENT OPPORTUNITY (LOCAL)

4. An activity of a student organization registered with or recog-
nized by the College District;

5. Guest speakers or performers on short-term engagements;

6. Apolicy, practice, procedure, program, or activity to enhance
student academic achievement or postgraduate outcomes
that is designed and implemented without regard to race, sex,
color, or ethnicity;

7. Data collection; or

8. Student recruitment or admissions.

Note: For related information on diversity, equity, and inclusion

initiatives, see BG for diversity, equity, and inclusion of-
fices, CFE for contractor discipline, DH for employee dis-
cipline, and FA for students.

DATE ISSUED: 12/19/2023
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Dallas College

057501

EQUAL EDUCATIONAL OPPORTUNITY FA
(LOCAL)

Note: For complaints of discrimination, harassment, and retali-
ation on the basis of a protected characteristic, see
FFDA and FFDB.

Diversity, Equity, Except as required by federal law, the College District shall not:

and Inclusion L . . .

—Initiatives 1. Compel, require, induce, or solicit any person to provide a di-
versity, equity, and inclusion statement or give preferential
consideration to any person based on the provision of a diver-
sity, equity, and inclusion statement;

2. Give preference on the basis of race, sex, color, ethnicity, or
national origin to a participant in any College District function;
or

3. Require as a condition of enrolling at the College District or
performing any College District function any person to partici-
pate in diversity, equity, and inclusion training that references
race, color, ethnicity, gender identity, or sexual orientation, un-
less it was developed by an attorney and approved in writing
by the College District’s general counsel and the Coordinating
Board for the sole purpose of ensuring compliance with any
applicable court order or state or federal law.

Exceptions The prohibitions do not apply to:

1. Academic course instruction;

2. Scholarly research or a creative work by College District em-
ployees or students;

3. An activity of a student organization registered with or recog-
nized by the College District;

4. Guest speakers or performers on short-term engagements;

5. A policy, practice, procedure, program, or activity to enhance
student academic achievement or postgraduate outcomes
that is designed and implemented without regard to race, sex,
color, or ethnicity;

6. Data collection; or

7. Student recruitment or admissions.

Note: For related information on diversity, equity, and inclusion
initiatives, see BG for diversity, equity, and inclusion of-
fices, CFE for contractor discipline, DAA for employees,
and DH for employee discipline.
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